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                     1.   What is your overall satisfaction  
with this conference? 

                                   

Number of Responses: 143

n = 141
Very satisfied 85 (60.3%)

Satisfied 51 (36.2%)
No opinion 2 (1.4%)

Dissatisfied 2 (1.4%)
Very dissatisfied 1 (0.7%)

            2.   How did the virtual format compare to an in- 
person event? 

                                   n = 141
Just as good 39 (27.7%)

Nearly as good 80 (56.7%)
No opinion 15 (10.6%)

Not nearly as good 6 (4.3%)
Not good at all 1 (0.7%)

        3.   Were the topics presented in an organized manner? 
                                   
 

n = 140
Excellent 85 (60.7%)

Very good 50 (35.7%)
Good 4 (2.9%)

Fair 1 (0.7%)
Poor 0 (0.0%)

 4.   Were the speakers effective and interesting? 
                                   
 

n = 140
Excellent 85 (60.7%)

Very good 47 (33.6%)
Good 7 (5.0%)

Fair 1 (0.7%)
Poor 0 (0.0%)

 5.   Will you be able to use the information presented in  
performing your job duties? 

                                   n = 140
Extremely likely 68 (48.6%)

Likely 59 (42.1%)
Possibly 13 (9.3%)
Unlikely 0 (0.0%)

Extremely unlikely 0 (0.0%)

 6.   Did the conference increase your ability to meet the 
needs of employees with disabilities? 

                                   n = 138
Extremely likely 66 (47.8%)

Likely 60 (43.5%)
Possibly 11 (8.0%)
Unlikely 1 (0.7%)

Extremely unlikely 0 (0.0%)



7. What did you like most about the conference? 
	 ¾ The panel the second day.
	 ¾  The virtual platform made it possible for me to attend whereas I probably would not have been able to 

otherwise. I did appreciate that, although I understand too that there is great benefit to people being able 
to meet in person.

	 ¾ That is was safe and accessible during a global pandemic.
	 ¾  Examples from Bon Secours and Dr. Chan's research. Also, the focus on serving the business needs 

of the employer, even to the extent of discussing the financials of hiring a person with a disability over 
someone without.

	 ¾ That the speakers provided real life examples of the issues likely encountered.
	 ¾ Presentation format was insightful and interesting.
	 ¾  Wow. The presenters were great. I really loved hearing from Dr. Wehman and Dr. Chan. Really fascinating.
	 ¾  I enjoyed hearing what other States are doing with Pre-ets funding and about engaging businesses.
	 ¾  What I enjoyed most about the conference was the format. I liked how we were able to view some of the 

PowerPoint information along with hearing and seeing the presenter. I also loved the closed captioning 
option, as I was able to read over the discussions and capture any missed or reverifying information.

	 ¾  The Bon Secours Effect
	 ¾  Individual sessions on Day one with presenters was extremely informative
	 ¾  Individual sessions on Day one with presenters was extremely informative
	 ¾  I enjoyed everything about the conference.
	 ¾  I really liked the ability to take part in the conference from my office, because I have never attened this 

conference in person.
	 ¾  I really enjoyed listening to the enthusiastic employers. It is always refreshing to hear that the work “we” 

do has a such an incredible impact on the employers and the workplace.
	 ¾  I enjoyed the second day the most. Hearing and seeing success stories and learning about how other job 

developers have built strong relationships with employers was very exciting.
	 ¾  The presenters were very approachable
	 ¾  There were no computer related glitches at all. It went very smoothly.
	 ¾  Dr. Fong’s presentation
	 ¾  All information presented was interesting and I am sure I will use it to assist my clients. Really looking 

forward to the release of the Profile.
	 ¾  As a doctoral student, I especially enjoyed being a “fly on the wall” while hearing current researchers 

discuss potential future directions of disability and rehabilitation research. It was beneficial to just be able 
to hear them talk and work out potential ideas for the future.

		¾  How engaging all of the presenters were.
		¾  The knowledge of staff on disabilities
		¾  Different ways to get the candidates a job in their community
	 ¾  The speakers provided information that could be transferred into my work.
	 ¾  I appreciated that the conference had a diverse panel of presenters.
	 ¾  The presentation on the disability pofiler assessment instrument
		¾  Great information! Loved the virtual format because I wouldn’t have been able to attend if it was in per-

son. Two half-days worked great for my schedule.
		¾  The presentation on the disability pofiler assessment instrument
	 ¾ The conference was well thought out and provided information that I can currently daily
 ¾ Had great information
	 ¾  Our state no longer has a Project Search program. I am looking at bringing it back to Montana. I really 

enjoyed seeing how Bonsecour Hospitals implemented their program. I also really enjoyed YOLOBE, 
and the other speakers.

 ¾  It was virtual and there was no need to travel or pay conference fee. Speakers made an effort to take 
research and apply it to VR work.

		¾  I enjoyed Looking Ahead to the Future Research.
		¾  Panel discussion on day 2



		¾ I like the exploration of demand side
		¾  I am 72 and have been in this field since I was 19. I have followed the work particularly of Dr. Wehman 

for years and it is my belief that he has changed the world of rehabilitation for the better in so many 
ways. When I taught at FSU in the 80’s I often used his concepts in my classes. I also used the support-
ed employment method in programs that I directed and it was very effective. Much thanks to all of the 
presenters for keeping me up to date as I still work.

 ¾  The topics were so relevant to my job.
		¾	Employer Panel, Dominion Energy Presentation
	 ¾ Various presenters
	 ¾ Engaging and informative presentations
	 ¾ The varied speakers and topics
	 ¾ Variety of service providers represented.
	 ¾ All the speakers were very knowledgeable and the information is fantastic.
	 ¾ The whole conference.
	 ¾  Dr. Fong Chan and the Disability Inclusion Profiler - I think this will be an amazing tool to use and its 

timing for release is perfect.
	 ¾ Amazing content from incredible speakers.
	 ¾ Insightful information about different programs and resources I did not know existed.
	 ¾  The employer panel was very informative. It was interesting to hear the business owners still discuss 

disability in using “charity” type language. I appreciate that they are providing opportunities and learning 
more about individuals with disabilities but as a society, we still need to improve in our ability to commu-
nicate about those receiving services.

	 ¾ I actually liked the virtual format and the shorter schedule.
	 ¾ The employers
	 ¾ The flow and the time length. It was long enough each day to be effective without being too long.
	 ¾ Employer engagement presentations excellent range of content. Real business focus and not patronising.
	 ¾ Subject Matter
	 ¾  Subject matter content reinforced with slides and references, feedback from questions presented, well 

as the ability to download. Most importantly inclusivity afforded beforehand via accommodations of PWD’ 
participating in the virtual training.

	 ¾ Fongchan Scale and employer panel and discussion on future research.
	 ¾  I like to hear all different lectures method. I am very interested in “Why this business” and “Background of  

Employment Practices Project”.
	 ¾ The information was great to hear.
	 ¾ Employer panel
	 ¾ Disability Inclusion Dr. Chang
	 ¾ Hearing about successes from employers
	 ¾ I like the variety of topics.
	 ¾ I really enjoyed the panel discussion time on Thursday.
	 ¾ Facts were presented about employers that made a lot of sense. A lot of usable info.
	 ¾ Great speakers, good schedule
	 ¾ Knowledgeable speakers, employer panel
	 ¾  I did not have to get in my car and drive for hours to get there. I am from the great state of Virginia so I 

enjoyed hearing how Bon Secours is meeting the needs of individuals with disabiliities.
	 ¾ The time blocks!
	 ¾  The whole conference was a good. I’m a new to a lot of this working with clients with disabilities . Thank 

you for putting it all together .
	 ¾ When representative of Dominion spoke
	 ¾ The variety of presenters.
	 ¾ Everything
	 ¾  Speakers were excellent and information is timely. I want to her more about helping ppl with disabilities 

get into non-traditional employment and self-employment.



	 ¾  Information packed and so well organized and put together. It was easy to see the progression of the 
conference themes woven through the two days.

	 ¾ I enjoyed the presentation by Professor Fong Chan.
	 ¾  I liked that somethings I have learned in the past was taken into a deeper prospective. This help me 

understand them a little better and how to use it and why.
	 ¾ I enjoyed listening to the panel discussion.
	 ¾  The emphasis on how important research and statistics are regarding employment for people with dis-

abilities and how valuable these numbers can be when presenting to employers.
	 ¾ The conference was very informative and organized.
	 ¾	  I was happy to be able to access materials once conference was over to refresh on areas of particular 

interest. At least I hope to do so as I haven’t accessed material at this time.
	 ¾  The question and answer portion was very good. Allowed to break up the presentations to get answers 

when needed.
	 ¾ The conference was very informative and organized.
	 ¾  I thought the conference was set up quite well. Started and ended on time, the email containing the links 

and the presentation materials were easily accessible ahead of time. Organized very well!
	 ¾ Variety of subject matter and speakers- very interesting. Knowledgeable presenters!!
	 ¾ I found the topics very interesting and enlightening.
	 ¾  I would not have been allowed to travel to attend the conference. The virtual format allowed me to attend. 

Thank you!
	 ¾ I enjoyed the Panel and the discussion around the economics.
	 ¾ I liked the employer part. I enjoyed Fong’s findings and suggestions/ideas.
	 ¾ The information presented.
	 ¾  Dr. Chan’s presentation and the presentation about Partnerships with Large Health care systems. Also, 

the presenter did an excellent job keeping informal enough that if felt a little more personal than most 
large webinars.

	 ¾ The evidence coming out of the Project Search model.
	 ¾ Fong Chan research. I’m excited to use the Profiler, once it’s rolled out.
	 ¾ Fong Chan and the employer panel!
	 ¾ I really enjoyed hearing directly from the employers.
	 ¾  All presenters were very informative and full of useful tips to assist in expanding opportunities for individ-

uals with disabilities.
	 ¾ Learning about the Disability Inclusion Profiler and I can implement the use of it effectively in my job.
	 ¾  The panel discussion on day #2 was fantastic. One of the best employer panels I have had the chance to 

watch.
	 ¾  I enjoyed the presentation about the Project Search site and how it was communicated that it takes a 

village but with that village success in achieved.
	 ¾  All the presenters gave a informative outline of the activities that work for them when providing services. 

Can’t wait for the next sessions.
	 ¾ Assessing disability inclusion with Dr. Chan
	 ¾ Examples and stories of people’s with disabilities within the program
	 ¾ The speakers, they knew their material and presented it well.
	 ¾	  I like to see when they interviewed different companies in different panels presented the fact companies 

willing to hire individuals with disabilities and view it as it’s an increase toward their company’s diverse 
culture. I hope there are more that’s view it as that in the future.

	 ¾ I liked the question and answer sessions and panels of business professionals.
	 ¾ preparation and execution
	 ¾ practical application of evidenced based practices
	 ¾ Everything, I learned a lot of things I can transfer into my everyday work.
	 ¾ Day 2 was more interesting and engaging. Presenters were EXCELLENT and videos were great!

                       



8. Was there anyting you disliked about the conference?  (30 No’s and 17 N/A’s)
	 ¾ No, it was well presented.
	 ¾ No.
	 ¾  Some of the information was a lot for people that are not researchers/statisticians. It would have been 

nice to offer it later in the day so those on the west coast, or farther, can attend during business hours. (it 
started at 6am in Arizona).

	 ¾  Zoom, in general, is tough. However, it is the sign of the times. The connectivity was good, for the most 
part, except for a few lags with speakers.

	 ¾  I know business that get federal funding need to have 7% of employees with documented disabilities but 
there is not an agency that checks to make sure that occurs. I wish we received more information about 
how to enforce that law.

	 ¾  The one thing that I disliked was that I added the event to my calendar from the confirmation and logged 
in one hour late for the first day. This is not fault of the presenters but that would be my only complaint.

	 ¾  I was having a lot of difficulty with Travis Wright’s glitchy presentation. I think I lost most of it. The internet 
was going in and out of consciousness. At times, my internet was “unstable”.

	 ¾ Nothing
	 ¾ No complaints!
	 ¾ Day 1 was a very dry and academic approach which I personally found less usefull.
	 ¾ One session just rolled into the next. It seemed monotonous due to the virtual format without breaks.
	 ¾ There were a couple of times when the sound was not good, but unfortunately that is a technology issue.
	 ¾ Nope I thought it was very well organized!
	 ¾ Nothing
	 ¾ There was nothing that I disliked about the conference
	 ¾ I miss the in-person experience. It was hard to stay focused. I miss he stage presence of engagement.
	 ¾  The time. I was unclear that the conference was 9 am Eastern time(?) so when I came in at 8 am PDT 

most of the presentations had an hour or so to go. (It was already 11 am EDT when I entered the con-
ference.) If I were still in Hawaii … it would have been worse. If this is a nation-wide invitation, please 
think nation-wide about how accessible it is. the conference was only three hours long - it could have 
been started in the afternoon so nation-wide it would allow more participation. this isn’t in person and the 
flexibility of the presenters to be available for everyone when working would be greatly appreciated.

	 ¾ I liked the whole conference.
	 ¾ Not being in-person, but that’s uncontrollable and unwise in the current situation
	 ¾  This is more of a general statement, but I wish that the term disabled would go away. I know it helps 

individuals to become eligible for various programs, but as we all know in this field, the consumers are 
just people with strengths and weakness-all of us could be called disabled in one way or another with this 
definition.

	 ¾ Not being able to network
	 ¾ my preference is in-person, but it was great
	 ¾ The whole conference.
	 ¾  Content-wise, nothing - it would have been great to have a very short break each day to attend to bodily 

needs. :)
	 ¾ Nothing!
	 ¾ I have no dislike of anything about the conference.
	 ¾ None
	 ¾ The conference was great!
	 ¾  Some info went a little to fast and I lost a few concepts about some topics, but I will review the recorded 

version later.
	 ¾ IMO, it was a bit long.
	 ¾  One speaker had a bad connection and it was hard to understand him- maybe his location. However, that 

was not for the entire time.
	 ¾  While I found the conference a shining example of how to conduct an effective virtual experience, I still 

missed, of course, the in-person interaction and experience.



9. What presentation(s) was/were the most useful?
	 ¾  The panel the second day was very insightful.
	 ¾  The first day presentation regarding the study of employer knowledge of disability hiring and hiring prac-

tices provided interesting perspective in re: to job placement services.
	 ¾  Dr. Chan's presentation, the presentation on Bon Secours, and the employer panel.
	 ¾  I particularly liked Dr. Fong Chan and Dr. Mary Huber's Disability Inclusion Profiler, thinking this could be 

beneficial for my role at DARS.
	 ¾  The presentations were outstanding! Thank you
	 ¾ Both of Dr. Chan’s.
	 ¾  I am sorry, but do not have my notes in front of me, but I enjoyed hearing from Arkansas and the Dr. 

(sorry so rude that I cannot recall his last name).
	 ¾ The presentation on Employer Practices.
	 ¾  I liked the fact that the buy in process started from the Top Down vs. Bottom up. It says alot about rela-

tionship building. It is all about who you know and networking. It is TOP down, the TOp gives order to 
the bottom rung order. Often times, we don’t have the luxury of getting to know the Top down. When we 
customize services and goals, we are only given bottom up, and it is always an uphill battle to fight.

	 ¾ Sessions on day two with specific employer examples.
	 ¾ Sessions on day two with specific employer examples.
	 ¾ Everything was useful.
	 ¾  I found the presentation by Temple Grandlin very interesting and informative. There were certain learning 

styles that she discussed in a very unique and easy to understand fashion.
	 ¾ The Dominion Power session and the Case Study of a Health Care System
	 ¾  I loved hearing the employers talking about their successes and challenges in creating inclusive working 

environments. I found some of their strategies inspiring and it will inform the way I do my job every day.
	 ¾ I would have to say Dr. Fong again. I liked the statistical aspects of his presentation.

	 ¾  The time zone difference made it confusing. I know it was recorded but when I got on and they had al-
ready been on for the hour. It started me were they were. I was confused the 1st day but figured it out as 
the day went.

	 ¾ I enjoyed the presentations.
	 ¾ That is was through Zoom.
	 ¾  I’m not a fan of zoom, but for many things, like having a virtual conference that I never would have been 

able to attend otherwise, the dislike has turned to LIKE! This was an excellent conference.
	 ¾ I liked it all.
	 ¾  Some of the research was over 10 years old? It seems like nothing has changed from then until now. Or 

perhaps I missed that part. Should’ve talked more about what is happening in our world right now and 
how employment for PWD has been influenced, challenged and/or halted. And how do we come back 
from that?

	 ¾ I did not like meeting virtual for the conference. To me it seemed harder to stay engaged.
	 ¾  Some of the information presented contradicted each other - ie. a presentation from day 1 that said 

bottom up approach to employer outreach was best, then several presenters swearing by the top down 
approach. The Dominion presenters did not use person centered language (“the disabled” and different 
variations of that phrase were used multiple times on a slide).

	 ¾ I could have lived with less discussion of study design
	 ¾ No, it was all wonderful.
	 ¾ The fast pace of the presentations and not enough time to cover some subjects.
	 ¾ My only dislike was the format of going for 3 straight hours virtually without a break.
	 ¾ All presentations are good, I don’t see any dislikings.
	 ¾  Virtual format is ok but doesn’t beat the energy of in person. understand there really no other choice right 

now and unavoidable.
	 ¾ Day one was very long and presenters were not as interesting/dynamic as Day 2 presenters.



	 ¾  I really liked the firs day better than the second; however, on the second day I loved to hear about Project 
Search, and the employer panel.

	 ¾  I felt like the disability profiler presentation and subsequent discussion were most useful for me as a 
researcher.

	 ¾ All
	 ¾ N/A
	 ¾ How to approach a business to get a positive outcome.
	 ¾  The information about Arkansas Promise. I been looking into research based Pre-ETS programs and 

their info let me know that someone else is doing it and therefor is a need for it.
	 ¾  Assessing Disability Inclusion Practices and Employment of People with Disabilities in the Workforce: 

Scale Development and Validation. The profilers were very useful information.
	 ¾  All presentation were interesting but as a rehabilitation perfessionL working in higher education i am 

unsure about how I will use this information in my work.
	 ¾ Project Search - very informative
	 ¾  All presentation were interesting but as a rehabilitation perfessionL working in higher education i am 

unsure about how I will use this information in my work.
	 ¾ All of the presentations were useful
	 ¾ I think all where good
	 ¾ Dr. Chan, Bonsecour Effect, and YOLOBE
	 ¾  I can’t make a judgement as I entered at a later time due to the difference in time between the 

presentation and where I work (EDT and PDT)
	 ¾  Establishments of Partnerships with Businesses and the Community to Empower and Advance the 

Employment of Individuals with Disabilities
	 ¾ Panel discussion on day 2 and Promise Grant with Robyn
	 ¾ Fong Chan, Dominion Inclusion exploration,
	 ¾  They were all good, but I particularly liked Dr. Chan’s presentation. I have followed him for years as well. 

I used an approach in the 80’s and 90’s, through a grant, which utilized an employer board from all over 
the state to try to help us open companies to the idea that hiring persons with disabilities was a good 
economic decision for them. As Dr. Chan mentioned, the requirement for employers receiving federal 
funds to have an affirmitive action program, really drove their participation on this board. I loved David 
Douglas’s enthusiasm and ideas. His concepts made sense to me.

	 ¾ Systematic Review and Case Study Analysis of Employer Practices.
	 ¾ Systematic Review and Dr. Fong’s
	 ¾ All presentations were useful and important to me.
	 ¾ All were good!
	 ¾ All
	 ¾ N/A
	 ¾  I thought Establishment of Partnerships with Businesses and the Community to Empower and to Ad-

vance the Employment of Individuals with Disabilities and Assessing Disability Inclusion Practices and 
Employment of People with Disabilitiesin the Workforce were the best for me.

	 ¾ The whole conference.
	 ¾  Dr. Chan’s profiler, but also the Health System presentation - we are part of a large hospital system so 

we have a lot we can utilize from this!
	 ¾ Disability Inclusion Profiler
	 ¾  David Geslak brought a very interesting perspective by talking about the importance of collecting specific 

data on the financial impact of hiring individuals with disabilities.
	 ¾  I really enjoyed the presentation about Bon Secours and the presentations by Dominion along with the 

panel. The Current presentation was informative, too!
	 ¾ All of them.
	 ¾ Presentations on how to engage the employers.
	 ¾ Employer engagement
	 ¾ the employers panel. simply great
	 ¾ Enjoyed all of it



	 ¾ I particularly enjoyed Dr. Fong’s presentation.
	 ¾ Employer Panel
	 ¾ History and DiverseAbility Employment Initiative
	 ¾ All of them were useful
	 ¾ employers perspectives
	 ¾ All of them...
	 ¾ Panel discussion
	 ¾  There were a lot of great and informational presentations, I especially liked the Employer Panel and the 

Employer Practices. Thank you for making the handouts available.
	 ¾  Any topic that was dealing with how employers see disabilities and strategies to build those employer 

relationships.
	 ¾ The last one with Dr. Chan was very interesting.
	 ¾ the panel discussion on the second day
	 ¾ I gained knowledge from all the presenters.
	 ¾ I gained knowledge from all the presenters.
	 ¾ Going over CSE
	 ¾ Dominion Energy
	 ¾ All of them.
	 ¾ I don’t think one was more helpful than another-
	 ¾ Fong Chan on the first day; panel discussion on the second.
	 ¾  I found what is to come interesting and look forward to seeing it when all the data and information is put 

together. But I got something from each person that talked even if it was a small piece.
	 ¾ The employer presentations.
	 ¾ Hiring people with disabilities and the myths that employers have about doing this.
	 ¾ Disability Profiler & establishing partnerships with businesses
	 ¾ When the presenters were talking about approaching businesses.
	 ¾  I enjoyed all the presentations, and the presenters were all knowledgable and current. It’s been a while 

since I have had access to updated business practices and research so the info was great. I did like Dr. 
Chans presentation, and also the panel discussion on the employers on hiring PWD’s. Some good infor-
mation came out of that. Thank you to all the presenters!!

	 ¾  Honestly everything -- I think I got more out of day 2 but truly a great conference. My colleagues and I 
discussed it in our staff meeting after and everyone was happy!

	 ¾ Reasonable Accommodations in the workplace.
	 ¾  I gained a better understanding of employers’ hesitations to hire persons with disabilities. Dr. Frong was 

wonderful! I have read his work and was delighted to have the opportunity to hear him speak. Thank you!
	 ¾ The demand presentation was AWESOME!
	 ¾  The employer panel-it gave hope that maybe big business is the way to go. Small business people would 

have been interesting as well. Fong’s presentation was great. He has a lot of energy!
	 ¾ All
	 ¾  Dr. Chan’s presentation and the presentation about Partnerships with Large Health care systems. This is 

because I am a job developer for a vocational services program that is within a large health care system. 
We have had difficulty engaging our hiring managers in hiring people with disabilities and collaborating 
with us.

	 ¾ Project Search data
	 ¾  Fong Chan’s ability to make his statistical research connect to real world practice was really great. Would 

love to see more from him.
	 ¾  Employer Panel Assessing Disability Inclusion Practices and Employment of People with Disabilities in 

the Workforce: Scale Development and Validation Diversity & Inclusion at Dominion Energy
	 ¾  The discussions regarding outcomes with Project Search and the program with Dominion Energy were 

intriguing. The tips for job development regarding accessing business and improving local labor market 
analysis, as well as starting at the top, were especially helpful.

	 ¾ The Disability Inclusion Profiler was the most useful for me.



	 ¾  I will say every presenter provided me something that I will be able to use moving forward, but any op-
portunity to hear directly from an employer who has been successful and is now a champion for inclusion 
is always impactful.

	 ¾ The Project Search presentation.
	 ¾ Dr. Chan, Ms. Freeman and all of day two 10/15/20 with presentations from the employers.
	 ¾ How improve relationships with employers
	 ¾ All presenters were useful.
	 ¾  I like the presentation of Dr. Fong Chan, I think the presentation gave me ample of information analysis 

of workforce.
	 ¾  The Panel of business professionals were excellent in listening on how they are working with incorporating 

individuals with disabilities. Very informative and interesting.
	 ¾ All of them.
	 ¾ I liked everything about Day 2!

10. If you have any other comments about the conference, please enter them here?  (17 N/A’s)
	 ¾ Thank you!
	 ¾ Thanks for allowing me to participate!
	 ¾  I thought 9-12:15 was a long stretch without a break. I know being virtual I could walk away anytime but I 

did not want to miss anything.
	 ¾  Great event and I would like to attend again. If some consideration could be given to Job Developers/

Coaches and/or Employment Specialist, I think this would increase attendance and take aways.
	 ¾  I am not sure how technology can improve to make it flow a little better. At times, the frames were frozen 

and I felt like i was not getting the full presentation, bits and pieces of presentation. I am sure that if it 
was done in person, it would be a fabulous presentation. Thank-you!

	 ¾ I also really enjoyed the presentation with Ms. Kathy West Evans.
	 ¾  Thank you. Although in-person is always ideal, our new “virtual world” makes conferences much more 

accessible.
	 ¾ Thank you for making this available to rehabbers at no cost. Very appreciative
	 ¾  No other comments. I really enjoyed the conference, and I am looking forward to attend any other 

events.
	 ¾ Thanks again!
	 ¾ Enjoyed it.
	 ¾ Thank you so much!!!
	 ¾ Add information pertaining to higher education and disability.
	 ¾ Add information pertaining to higher education and disability.
	 ¾ I really enjoyed this. I see such potential in the research and applications.
	 ¾  Please think about the convenience of participating in the virtual conference ** across the nation ** Most 

other federally funded grant trainings are held in the afternoon. They get it.
	 ¾ Can’t wait until next year!
	 ¾ Thank you for hosting this during this weird time :)
	 ¾ Very well organized during these difficult times-thanks!
	 ¾  It was nice to hear about the back drop and progress of rehabilitation and then how moving forward has 

slowly changed the assessing and inclusion of individuals with disabilities. Actually knowing someone 
has tracked it in data.

	 ¾ Great job. Look forward to the recording.
	 ¾  Thank you for a very informative presentation. My only wish is that there will be more inclusion and op-

portunities for individuals that are differently abled.
	 ¾ The whole conference.
	 ¾ Wonderful conference, very useful and well done.
	 ¾  Great conference! Thank you for taking the time to organize the event. I am excited to participate in 

future trainings and conferences.



	 ¾  I know that there is a way to allow participants to interact virtually. This would be nice to have the oppor-
tunity to engage with others.

	 ¾ Thank you for letting me join. I found it very helpful.
	 ¾ Thank you much for .aki g this available.
	 ¾ Would appreciate access to PowerPoints further in advance. Very well done virtual conference.
	 ¾ None
	 ¾ Keep doing this type trainings
	 ¾ None. Thank you!
	 ¾  Over all I am glad I attended. I did get more out of this one than some other conferences that I have 

attended.
	 ¾ This conference should serve as a model for how it should be done! Bravo!
	 ¾  I am hoping I can re watch some how so that the 1st day that I missed the beginning I can still watch. 

Thank you for everything.
	 ¾ No Comments.
	 ¾ Well organized, with excellent presenters.
	 ¾ Great work- thank you!
	 ¾ Thank you.
	 ¾  I wish my caseload was smaller, to allow me to work more closely with employers. With 90 - 100+ cases, 

it is impossible to work closely with many members of the community.
	 ¾  I am including this comment for all events that I attend this month. While I appreciate that you want to be 

connected with Disability Employment Awareness Month, there are so many events offered at this time it 
is impossible to attend all that are valuable and worth the time, making it necessary to have to miss out 
on more sessions than I would like. Would you consider hosting your event at another time of year?

	 ¾ Thank you!
	 ¾  As stated before, it would be interesting to hear from small business owners/managers. All of my training 

has told me to look to them for customized positions. With all of the covid issues going on, they are less 
likely to be in the position to help/employ. I really liked that there was a great deal of “top down” conver-
sation. It gave me lots of ideas!

	 ¾ Not at this time.
	 ¾ Very well put together.
	 ¾  The employer panel was extremely helpful. It was refreshing that they eventually touched on the fact that 

it’s not always going to go smoothly, even in the best of circumstances, and provided examples of times 
when it could have gone off the rails but they found a creative way to make it work. Thanks for providing 
quality information, would love if it became a more regular thing!

	 ¾ Thank you for your enthusiasm.
	 ¾  Although it is different to not be able to see everyone in person, the Zoom format was efficient and well 

put together.
	 ¾ Need more of these type of conferences.
	 ¾ Great job.
	 ¾  While we’re all zoomed out in a variety of ways, I truly appreciate how smooth this conference went! 

Everyone was very polished and prepared which made learning so much easier. Face to face is clearly a 
better learning style for me, however I appreciated this opportunity. Thank you!

	 ¾  It was interesting to be able to attend this conference on Zoom as in real life it would have been hard to 
attend due to cost and distance. I feel this was worth the investment of $75.00.

	 ¾  You all did a good job of making it the best it could be under adverse circumstances. I appreciate the 
effort that went into pulling off the virtual format.

	 ¾ No.


